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Section rating

PA1: Social Management System

PA 2: Workers Involvement and Protection
PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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https://platform.amfori.org/monitoring-result/21-0097943

General description

This was announced full audit authorized by BSCI Member on 9-Aug-2021.

[Location and size]:

NINGBO AITE HOUSEWARES CO., LTD (g8 FIFREARMREMR AT, Uniform Code of Social Credit:
91330203MA28Y1874E) was located at No0.288-2 JiShiDong Road, JiShiGang Town, HaiShu District, Ningbo City, Zhejiang
Province (#3184 TR BEX E T BEE T R 1K288-2). The auditee was established on 10-Mar-2017.

[Structure of facility]:

The auditee was specialized in manufacture of car cleaning product and home cleaning product. The main production processes
were cutting, sewing, inspection and packing. The auditee consisted of 2F and 3F of one 5-storey building as office, workshop
and warehouse. No canteen, kitchen or dormitory was provided for employees by the auditee. All production area was rented
from Ningbo Haishu Huayu Industry and Trade Co., Ltd. The rest area of this building was managed by the landlord.

[Employee analysis]:

There were total 23 employees including 6 males and 17 females in the auditee. All 23 employees were permanent and
employed by the auditee directly. 13 employees were migrant from other provinces of China, such as Anhui, Hu'nan and etc. 10
employees were local residents.

[Summary of working hours]:

The auditee used the electronic attendance system to record the working hours. All employees worked 8 hours per day and 5
days per week. The normal working hours were from 8:00 to 17:00 with 1 hour’s lunch break from 11:00 to 12:00.

The attendance records from Jul-2020 to the audit day were reviewed in the audit. 6 sampled workers’ attendance records
from June 2021 (current month), April 2021 (random month) and August 2020 (random month) were selected for checking. No
obvious peak season in the auditee.

According to the provided attendance records and workers interviews, the maximum weekly overtime hours are 14 hours and
the maximum monthly overtime hours are 64 hours in August 2020.

[Summary of compensation]:

The local minimum wage standard was set at RMB 2010 per month equivalent to RMB 11.55 (2010/21.75/8) per hour since 1-
Dec-2017. The auditee provided payrolls from Jul-2020 to Jun-2021 for review. Workers were paid by hourly rate on 18th of next
month. 6 sampled workers’ attendance records from June 2021 (current month), April 2021 (random month) and August 2020
(random month) were reviewed. The auditee set the basic wage no less than RMB 14 per hour, which was higher than local
legal minimum wage standard. For overtime wages, the auditee paid 150% and 200% of normal payment for overtime working
on weekdays and Saturdays. No overtime work was arranged on holidays.

[Summary of Interview]:
Worker interview were conducted by individually and in group.
Randomly selected 6 employees, no negative feedback or complain was raised.

[Special scene during on site observed]:

1). There are no contractors used by the auditee, which makes the contractor license/permit not applicable.

2). There are no agencies used by the auditee, which makes the agency labour contract not applicable.

3). There are no Comprehensive Working Hours System Waiver and Social Insurance Waiver used by the auditee, which makes
the government waivers not applicable.

4). There are no union and no collective bargaining agreements used by the auditee, which makes the collective bargaining
agreements not applicable.

5). According to classified management directory of environmental impact assessment of construction projects (Version 2021),
the auditee did not need environmental impact registration form, so the relevant documents were not applicable.

6). The audit address provided by the auditee was No.288-2 JiShiDong Road, JiShiGang Town, HaiShu District, Ningbo City,
Zhejiang Province (#;14& TR BEX £ L HBHEE T4 18288-2). However, the address in the business license was Fengcheng
Village, JiShiGang Town, HaiShu District, Ningbo City, Zhejiang Province (#fii1 & Tk mhi/SEX £ #5EFHT). Based on
auditee management interview, they were the same location.

7). Name of the auditor: Andery Yao. APSCA registration number: CSCA 21700224.

8). Name of the audit agent: QIMA LIMITED. APSCA Membership Number: 11600049.
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Site Details

Site : Site 1

GICS Classification

Sector : Consumer Discretionary
Industry Group : Consumer Durables & Apparel
GS1 Classifications

N.A.

Site amfori ID : 156-020884-001
Industry : Household Durables
Sub Industry : Housewares & Specialties

Product Process Classifications

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

23 Workers
2010 Monthly
2436 Monthly
2233 Monthly
6 Workers

6 Workers
17 Workers
6 Workers
17 Workers
0 Workers
0 Workers
0 Workers
0 Workers
1 Workers
3 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
5 Workers
8 Workers
0 Workers
0 Workers
6 Workers
17 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
3 Workers
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Findings

PA1: Social Management System

The auditee had established a system of social responsibility, conducted internal assessment and management review, and

conformed to BSCI requirements and relevant local law requirements in most performance areas. However, some performance

areas should be improved, for example, systematically overtime and insufficient social insurance coverage were noted.
TPWEBRTHAFERRHITTNERERITH, EASIRITIAFN S TBSCIERMBXAEMER, E—LAANEE
RE, MFEERSMEMNIIANLERSRTE.

The auditee had established management system for business partners and suppliers. The auditee had monitored the social

performances of packing material supplier, fabric supplier and sponge supplier. However, the auditee could not provide the

document evidences of conducting social compliance audit, communication BSCI COC and TOI to silicone glove supplier. The

silicone gloves were purchased from Ningbo Haishu District Fengtie Machinery Factory by the auditee's vender.
ELRUBVEFENHFRMNENEERARR, EWETHET EMHNEE. MEMMNEIERMHNE, ERFRMENETER
EEE*%\ ¥BSClHT AFNMELMERERAERFERNANPEILE. ERFEARZATARATHEEX FBNMISEER
REWE,

Through document review, the auditee had established workforce capacity management procedure, but the auditee had not
reasonable evaluated whether its workforce capacity could meet the expectations of delivery orders or contracts. In addition,
based on attendance records provided by the auditee, monthly overtime hours of randomly selected employees exceeded legal
requirements.
BEXMHER, WERAERILFRNEEER, B8EENTEEERNRSTAHEHESTRER, B, R\
WEZAIRMENZEICR, MYMEAETAA PN EBE TiEMER,

PA 2: Workers Involvement and Protection

The auditee had defined long term goals to protect workers according to the BSCI Code of Conduct, but the auditee did not
review the achievement of objectives.

W EARIEBSCHT AN I EKIERURIFA T, BRFR3 BIrsTmERHITITH,
The auditee had posted the BSCI Code of Conduct publicly. But the auditee did not provide BSCI training to employees.
According to worker interviews, the sampled worker representative was not quite aware of BSCI values and principles.

V3G T BSCIHT /AN, B5kMA 5 TIRHEBSCHT AN, AR R TRRHAERBSCIRRAEMRN.

PA 5: Fair Remuneration

Through document review and management interview, auditor noted that the auditee did not collect the datum and conduct the
assessment for the remuneration of decent standard of living as per amfori BSCI requirements. The minimum wages paid by the
auditee met the local minimum wage standard and the living wage.
BEXHEAMNBEEARIBGR, HZERMEEZTEEZRRamoriBSCIZE RUTEAE X EURH I i MUATE 458 TRIMERHTT
WHE, BISEANRRIRBRE SRR IEMEREETR,
Insufficient social insurance participated. Based on the social insurance receipts, out of total 23 employees, 4 were retired,
no newly joined employees, dispatched employee or temporary employee, 3 employee (15.8%) had participated in basic
endowment insurance, unemployment insurance, basic medical insurance, maternity insurance and employment injury
insurance. Besides, the auditee provided group commercial injury insurance for all 23 employees till 1-Sep-2021. Reference
Law: Social Insurance Law of the People’s Republic of China, Article 10, Article 23, Article 33, Article 44, Article 53
HEFREBRERE. RIBLFRIEE, GUL2E23ZRTH, 4NBK, THHRT. FHRETIMIGRT, 38A3T
E(lsé%zozi%burﬁ%ﬁﬁﬁ\ KRR, EFRIR. £BRK, THRR. el AheER23E B TREFRES L EIMR,
EJ ﬁ EO

PA 6: Decent Working Hours

Monthly overtime hours exceeded the legal requirement of 36 hours per month. The auditee had provided the attendance

records from July 2020 to audit day. According to the sampled records, the monthly overtime hours of all 6 sampled workers

were 60 hours in June 2021(current month), all 6 sampled workers were 56 hours in April 2021 (random month) and all 6

sampled workers were 64 hours in August 2020 (random month) respectively. Reference law: the PRC Labor Law article 41.
TAMIEREBLEMER (BA3G/N) . BIVRET2020F7ARIBEZERNEENICR, MR, 20215468 (Ha]
A) , MEFrE6R AT HMYIAR60)\8Y; 2021¢48 (FEHLA), HMEXEIFIECRRTAMYIAS6/)\EY; 2020588 (FEH
B) , HEMPRE6E BT A INYEN64/h\Y,
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PA 7: Occupational Health and Safety

1. The auditee was in line with most of the regulations on occupational health and safety relevant for its activities such as
the regulations on electricity, escape routes and emergency exit, first aid etc. But the auditee was not fully in line with the
occupational health and safety regulations applicable for its activities such as machine safety, material stored in warehouse,
etc. 2. The auditee did not provide training records or certificate of safety production knowledge and management skill for the
principal in charge and persons for the management of work safety in the facility. Reference Law: Law of the PRC on Work
Safety Article 24
1. BV AL RFE TRUERZS SEENEXNAEMXTFEA. RERAMEZSLEO. SREFHENNE. B2, Bl
RETLETERTHEDNRLERZLME, WHERL, CEERS, 2 CIRRHIBZEHTARRZLEEARRS
E PR EIERE FIBE B AR,
1. The goods were stored against the wall or pillar in the warehouse. During facility tour, the goods were stored against the
wall or the pillar in finished products warehouse and raw material warehouse. Reference law: General Rules for Fire Safety
Management of Storage Occupancies GA1131-2014 Article 6.8. 2. The auditee did not provide the fire certificate of the only one
building used by the auditee. Reference Law: PRC Fire Prevention Law article 11, Article 13.
1. BV EEPRYERETER. £WHEHLN, EUNARECENRRCHEYEEREER. 2 Rl REHE—
FRZFBYEPRRBIR S HEZ,
Through factory tour, auditor noted that there was no belt guards and broken needle guard installed for 1 sewing machine for
sewing silicone gloves. Reference Law: PRC on Work Safety article 33.
BIMPER, FRALKMIEATERFELSHNEINNSERERTHRIFE. HHEE,
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